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» Congress should preserve the tax exclusion for employer-sponsored dental benefits.

DENTAL BENEFITS WORK
More than half of all Americans have private dental coverage.’
97% of all dental benefits are provided through employers or other group programs.”

Dental insurance is an important benefit for middle-class, working Americans. A recent NADP consumer
survey found that, among people who reported having dental insurance, 66 % earned less than $75,000
per year."

Research has demonstrated that individuals with dental insurance are 2.5 times more likely to use

dental care services than those without coverage."

The prevalence of employer-sponsored dental insurance has helped to increase utilization of valuable
oral health prevention services,” which improve health and help reduce the need for more costly care in
the future.

NADP’s 2008 consumer survey found that people with dental insurance report practicing healthier oral
care habits than those without dental insurance, including brushing and flossing, eating a healthy diet
and visiting the dentist regularly.”

In 2009 Congress recognized the importance of dental benefits by requiring
comprehensive dental coverage in the Children’s Health Insurance Program

PROPOSALS TO TAX BENEFITS COULD ADVERSELY IMPACT ORAL HEALTH

Taxation of employer provided health benefits is under examination as a method to pay for health care reform.
The debate is focused on capping the amount of employer-paid health insurance premiums (including dental)
that can be excluded from employees’ wages when income and payroll taxes are calculated.

Although much of the discussion about the tax exclusion is focused on medical coverage, these proposals will
result in new taxes on dental coverage that would raise the cost of dental insurance for working families.
Raising the cost of coverage could cause many families to forego employer-sponsored dental coverage.

Taxing dental benefits reduces employees’ incentive to enroll in group-sponsored dental coverage. Employees
who anticipate having large dental care needs would be more willing to shoulder the extra tax burden which will
increase utilization overall and raise premiums for those that maintain coverage. Americans who drop coverage
are less likely to seek care until it is critical. Delayed care has proved to be more costly for them and for the
dental and medical care systems.

As science continues to demonstrate the role of oral health in promoting overall health, health care reform
should maintain and expand the access to oral health care provided by existing employer-sponsored dental

coverage.

Taxation of dental coverage will reduce access to oral health care.
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